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Overview 

 

This workbook contains information to support your learning and development as you 

embark upon your coaching journey and has information covered in Day Five, sessions 3 and 

4 of 4. 

It is designed to be tailored to your needs and as you progress through the programme you 

will add additional logs, templates, exercises, questionnaires, and reflective practice 

activities. 

It is a requirement of this AC Accredited Certificate in Coach Training that you complete the 

required 60+ hours of class based training and supervision, 40 hours of self-study and 20 

hours of coaching practice (outside of class) in order to receive your certificate. 

Further resources and blank templates can be found in the Programme Resources area at   
https://marshallvereassociates.co.uk/my-account/ 

Your Login is ACCT-1 for self-study 1 and your password is unique to you. 

Your Login is ACCT-2 for self-study 2 and your password is unique to you. 

Your Login is ACCT-3 for self-study 3 and your password is unique to you. 

As a participant in this Accredited Certificate in Coach Training Programme, you are 

automatically entitled to one year’s free student Membership of the Association for 

Coaching and you are encouraged to access all resources available and to engage in the 

activities offered to add to your continuous professional development (CPD).  

 

Useful information: 

Marshall Vere Associates www.marshallvereassociates.co.uk 01522 595 530 

 

Professional Membership Bodies: 

Association for Coaching (AC) www.associationforcoaching.com  

European Mentoring & Coaching Council (EMCC) www.emccouncil.org 

International Coach Federation (ICF) www.coachfederation.org 

The British Psychological Society (BPS) www.bps.org.uk 

The Association for Professional Executive Coaching & Supervision (APECS) www.apecs.org 

The International Society for Coaching Psychologists (ISCP) www.isfcp.net  

http://www.marshallvereassociates.co.uk/
https://marshallvereassociates.co.uk/my-account/
http://www.marshallvereassociates.co.uk/
http://www.associationforcoaching.com/
http://www.emccouncil.org/
http://www.coachfederation.org/
http://www.bps.org.uk/
http://www.apecs.org/
http://www.isfcp.net/
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Day Five: Creativity in Coaching 
 

Outputs from today – Session 3 and 4 of 4 

 

• Review of Day Five – Sessions 1 and 2 
 

o What is creativity? 
o Creative models, approaches, techniques, and exercises to support different 

approaches 
o Coaching conversation starters 
o Guided visualisation 

 

• Effective Contracting 

• Self-assessment update 

• Creative tools 

• Implement, practise, and demonstrate AC Coaching Competencies 

• Feedback on your coaching practice 
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Effective Contracting 

  
What are the key things that need to be in place? 

 

Please list the elements you notice that are covered in the video. What’s missing?  

http://www.marshallvereassociates.co.uk/
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Self-assessment Diagnostic 
 

Exercise: 

Please update your self-assessment and think about the following questions: 

  
• What has changed? 

• What do you need to do more of/ less of? 

• How has doing this exercise impacted on you? 

 

Please share your findings with the group.

http://www.marshallvereassociates.co.uk/
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Visual Processes  

From Coaching Creativity – Transforming your practice by Jen Gash 

 

Traditional coaching generally relies on our ability to verbalise, think through, and describe 

situations and put our feelings into words. This involves often high levels of concentration 

and conscious, cognitive processing. This is not the only way. As we know, artists and art 

therapist use visual language and techniques of all kinds to access internal thoughts, feelings 

and wisdom and also to communicate this to others. 

As coaching evolves, we really need to take this on board. There are many easy ways we can 

use visual techniques that require very little in the way of materials. 

Working with metaphor using a visual process 

Apparently, Aristotle considered the use of metaphor to be a sign of genius. He felt that any 

individual who had the capacity to perceive similarities between two separate areas of 

existence and link them together was a person of special gifts. What similarities do two 

utterly different ‘things’ share, if any? Perhaps if we understand one thing, it provides 

learning about the other? 

We use metaphor in a conversation all the time, but often unconsciously. Listen for 

metaphor in normal speech and you will hear people saying things like ’she’s really scraping 

the bottom of the barrel with this’ or ‘I feel like I am in a fog’ or ‘this is just a seed of an 

idea’. Creativity and creative thinkers alike can respond well to working with metaphor, 

producing profound insights and new ideas. In this section we will look at working with a 

metaphor in coaching, using visual processes such as drawing and collage. 

It’s best to help your client find their own metaphors in relation to their creative challenge. 

A very simple ‘what is it like?’ when discussing a problem, desire or goal can often elicit a 

metaphor that you can then work with. If your client can’t come up with a metaphor, 

perhaps offer some suggestions; however, it’s good to find a ‘universal metaphor’ as they 

are easier to understand. The sorts of metaphors that people might refer to interns of their 

creative process or goals include: 

• I am stuck in the mud/walking in treacle 
• I am blocked like a drainpipe/like there's a big wall in front of me 
• I am lost/walking in fog 
• I am overloaded/ too many pathways/too much on my plate 
• It’s like an uphill struggle 
• I need to think out of the box 
• I need to get my creative juices flowing 

 

What other ones can you think of? Listen out for them in conversation and perhaps add to 

this list. 
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Questions for working with metaphors  

We will take a frequently expressed metaphor: 

I just have too much on my plate. 

which can mean many things. In this example, the client had many creative challenges 

associated with general overload and overwhelm of ides. She also had a young family and 

busy life in general. She was very stressed and had trouble verbalising the magnitude and 

complexity of her throughs. Together with the client, the coach explores the ‘full plate’ with 

some of the following questions, whilst the client drew the plate of food on a sheet of 

paper. Not all of the questions were used but have been elaborated upon for the purposes 

of clarity. 

What is the plate like? What size is it? What is it made from? Is there just one plate? 

What’s on the plate? Are there different foods/items? What are they like? Tell me more… 

What relationship do these items of food have to your creative goals?  

How does this plate of food relate to other daily activities? 

As you look at this plate in your mind’s eye, what is happening? Is the ‘food’ or ‘stuff on the 

plate’ moving around, falling off the plate? Are you touching it, eating it? What is 

happening? 

How are you feeling as you look at the plate? 

Is one of the ‘foods’ tempting you to eat it more than others? How does your body feel when 

you look at it or try to eat it/do something with it? 

Are some foods ‘richer’ than others? Are some foods easier to digest than others? 

What choices do you have? Do you have to eat it all? Is a full plate better than an empty 

one? 

Experiment with the plate and contents! Imagine it is empty, what happens next? 

Imagine it stays full, what happens next? 

What needs to happen with this plate and the contents? 

What would you like to have happen with it? 

As you watch the plate, what ideas are occurring to you? 

There are endless questions you could ask to explore a significant metaphor such as this. 

However, if your client draws the plate or represents it in collage, it provides an easy visual 

prompt to work from and the metaphor starts working itself. By looking together at the 

client’s choice of items, the size and how they are placed, coaching questions naturally ‘fall 

out’ and the inquiry develops its own structure.  

 

http://www.marshallvereassociates.co.uk/
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Wheel of Life  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Step 1: The eight spokes of the wheel represent aspects of your life. First decide which 

aspects are important to you. There are some suggestions below, but you can adapt what’s 

given or choose others. 

Physical Environment Family and Friends Career 
Wealth  Health and Wellbeing Fun and Recreation 
Significant Other Personal Growth Spirituality 
Retirement Empowerment Motivation 

Step 2: Now it’s time to see what your wheel looks like. The centre of the wheel is 0 (not 

even a little bit satisfied) and the outer edge is 10 (totally satisfied). Give each aspect of your 

life a mark out of 10 and make a cross or mark on the relevant spoke. 

Step 3: The next bit is to draw a line across the segment to reflect your score out of 10. If it 

were the wheel of a bicycle, would you be going along smoothly, would it be a bumpy ride, 

or would you be able to move at all? 

Step 4: Now you know where you are in each segment, the next step is to work out what 

your perfect 10 would look like. Write down your thoughts, and then you’ll free up some 

space to think some more. 

Step 5: The really hard part! Working round the wheel, consider where you can make a 

difference in one or two areas this week. Not score your perfect 10, but just take a small 

step towards it. Start the journey towards a balanced and fulfilled life. 

http://www.marshallvereassociates.co.uk/
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Neil’s Wheel  

 

 

Neil’s Wheel is a free tool for catalysts, concerned citizens, professional coaches and clients 

that can easily and consistently open up deeper, inspiring and transformative conversations. 

“Like a kaleidoscope, it gave me a different perspective on me, my life and my context… very 

systemic and holistic… For coaches, it gives a road map to keep returning to, so that they can 

really focus on the client without fussing about where this is going.” 
Hetty Einzig, Executive coach, Editor of Coaching Perspectives, MA (Psychoanalytic and Systemic Approaches 

to Consulting with Organisations), BA Cambs 

 

 

 

  Financial 

Human 

Environmental 

Legacy Values / Calling /  

Meaning / Purpose 

‘Whole Life’ 

Fulfilment 

Enabling the  

Greatness in 

others 

Taken from www.neilswheel.org 

http://www.marshallvereassociates.co.uk/
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Universal Questions to Use with Neil’s 

Wheel 
Taken from www.neilswheel.org 

 

As you look at the whole wheel, you can ask: 

• Which segment(s) feel most important for you? 

• What are you drawn to? 

• What are you avoiding? 

• What happens when you consider a number of segments simultaneously? 

• What do you notice about the way you are engaging with your Wheel? 

• How do you want the wheel to express your thinking? Do you want to score the 

segments, or write (thoughts, experiences, names, places, projects, possibilities, hopes, 

fears, achievements, inspirations…), or draw, or consider how your wheel feels, or 

sounds, or… 

 

As you look at each segment, here are some questions you may wish to ask: 

• What does this <segment name> mean for you? 

• What thoughts and feeling arise when you think about <segment name>? 

• How does your relationship to <segment name> change when you look at it at a 

personal level? At an organisational/community/regional level? At a wider world level? 

At a longer-term level? At a ‘make a dent in history’ level? 

• How does your relationship to <segment name> change when you look at it at in 

relation to the other segments? 

• How might you wish to divide this segment? For example, to reflect: 

o the different parts of yourself as a person 

o different points in time 

o the different roles you have at work, in life, in time and in the world: leader, 

citizen, family member, supporter, enabler, catalyst, voice for…, creator, carer… 

• What do you already know? 

• What don’t you yet know? 

• What are you afraid of? 

• What have you learnt? 

• To use the wonderful Nancy Kline question…: ‘What do you know now that you will 

realise in a year’s time?’ 

• What are you excited about? 
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Additional resources 
 

Review: 

• Blank Wheel of Life 

• Excel Wheel of Life 

• Link to Neil’s Wheel 

• The Invitation – Oriah Mountain Dreamer 

 

 

Next sessions: 
 

Session Topic Day Date Time 

Day 6 – Sessions 1 & 2 Constellations, Cards and 

Connections 

Sunday  7th March 2021 09:00 – 13:00 

Day 6 – Sessions 3 & 4 Sunday  28th March 2021 09:00 – 13:00 

SUPERVISION Wednesday 31st March 2021 19:00 – 20:00 

Day 7 – Sessions 1 & 2 Coaching Leaders Saturday 10th April 2021 09:00 – 13:00 

Day 7 – Sessions 3 & 4 Sunday 9th May 2021 09:00 – 13:00 

SUPERVISION Wednesday 19th May 2021 19:00 – 20:00 

Day 8 – Sessions 1 & 2 Purpose, Planning and 

Practicalities 

Saturday  5th June 2021 09:00 – 13:00 

Day 8 – Sessions 3 & 4 Saturday 19th June 2021 09:00 – 13:00 
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Self-study Activities 
Checklist Three 
These are the self-study activities that need to be completed between Module Five and Module Six. 

In total, there are 14 hours of self-study, 7 hours of coaching practice and Supervision consisting of 3 x 45-minute webinars. 
Additional information for all self-study activities and blank templates can be found in the Programme Resources area at 

https://marshallvereassociates.co.uk/my-account/ Your Login is ACCT-2 and your password is unique to you. 

 

Activity Learning Objective Approximate 

time 

allocated 
in minutes 

Date 

completed 

Self-study activities after Session 1 and 2 of 4 Day Five 

Complete your Coaching Experience Log after each coaching 

session 

Implement Best Practice for Professional Coaches 120  

Complete your reflective journal after each coaching practice 

session (7 x 1-hour sessions) 

Implement Best Practice for Professional Coaches 210  

Watch Ruby Wax Session on Beyond Frazzled Understanding yourself and your clients 60  

Attend one AC Group Supervision Experience (ACGSE) Call  Understanding how supervision impacts on coaching 60  

Watch AC Live Coaching Demonstration ‘Reflect to Create!’ Understanding yourself and your clients 60  

Review all materials for Day 5 – Sessions 3 and 4 Expanding knowledge of coaching tools and 
approaches 

120  

Additional self-study for Day 5 sessions 3 and 4 of 4 and Day 6 
sessions 1-4 of 4 

 210  

Total time spent of self-study 840 minutes = 14 hours 

 

http://www.marshallvereassociates.co.uk/
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